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7 WHO (2022) Guidelines on mental health at work. Geneva.
8 OPS; 2023, p. 11
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9 We will describe some of the most common mental health disorders, as well as severe mental health disorders, below. In any case, decent
and meaningful work protects mental health, contributes to a sense of achievement and confidence, secures a person's income, and assists in
the recovery and inclusion of people living with psychosocial disabilities.
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10 https://cdn.who.int/media/docs/default-source/mental-health/risks_to_mental_health_en_27_08_12.pdf?sfvrsn=44f5907d_10&download=true
11 As we saw in the previous section, substance use or other behaviors that can lead to addiction and are both a consequence and a cause of
poor mental health. This reinforces the general concept that mental health is dynamic and involves many different factors.
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12 This is the analytical approach of intersectionality, which understands inequalities as a result of the combination of social factors such as
gender, ethnicity and class and proposes that a person's disadvantages and privileges should not be studied in isolation, but by considering the
different power relations that influence their lives. https://parlamericas.org/uploads/documents/Intersectionality_en.pdf

13 Op.cit WHO (2012)

14 Mind Share Partners' 2023 Mental Health at Work Report. https://www.mindsharepartners.org/mentalhealthatworkreport-2023
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5 hitps://www.bbk.ac.uk/news/neurodivergent-employees-fear-discrimination-despite-uk-businesses-promoting-neurodiverse-workplaces/

6 Neurodiversity describes the idea that people experience and interact with the world around them in many different ways. There is no single
'right' way of thinking, learning and behaving, and differences are not considered deficits.

There are "neurotypical” individuals, whose functioning is within social norms and standards, and neurodivergent individuals (15-20 per cent of
the population), whose functioning is outside these norms, including conditions such as ADHD, dyslexia, dyspraxia and autistic spectrum
conditions. Any form of inclusion must take neurodiversity into account as one of its components. (What is neurodiversity? Nicole Baumer, MD
et.al, Harvard Medical School, 2021.)

7 https://mww.mentalhealth.org.uk/explore-mental-health/statistics/men-women-statistics

8 For more information, UNI Global Union's Equal Opportunities Department has produced a special series of occupational health and safety
guides focusing on menstruation, maternity and menopause, and how these biological stages affect women and pregnant women in their
professional development. https://es.uni-womens-health.org/salud-laboral/campaing/
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33 Psychosocial risks arise from poor work design, organization and management, as well as from poor social context of work, and they may result in
negative psychological, physical and social outcomes. (https://osha.europa.eu/en/themes/psychosocial-risks-and-mental-health). More information
can also be found at the Worksafe Australia Code of Practice on psychosocial hazards at work https://www.safeworkaustralia.gov.au/doc/model-code-
practice-managing-psychosocial-hazards-work or the ACTU ‘Mind your head campaign ” (https://www.mindyourhead.org.au/psychosocial-hazards-
workplace-mental-health-hazards/) which lists psychosocial risks.

34 https://www.weforum.org/stories/2024/06/what-is-the-informal-economy/

35 https://www.hse.gov.uk/stress/standards/index.htm
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37 ILO; (2022), Experiences of violence and harassment at work: First global survey. https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%
40dgreports/%40dcomm/documents/publication/wcms_863167.pdf

38 Violence and harassment at work has affected more than one in five people | International Labour Organization

39 Ibid

40 https://www.who.int/news-room/fact-sheets/detail/violence-against-women
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41 Since 2009, the UNI Equal Opportunities department has been running a global campaign against violence called "Break the
Circle", in which materials have been developed in multiple formats, providing information, training and resources.
www.breakingthecircle.org

42 Global Labour Institute Train the trainer * s toolkit: Violence and harassment in the world of work. ILO Violence and
Harassment Convention (No. 190) and Recommendation (No. 206), 2021.
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43 UNI Global Union (2022) Safer Jobs, Stronger Unions: Strengthening workers' power through safety and h
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44 Nursing homes that unionize are more likely to report workplace injury and illness data to the Occupational Safety and Health Administration (OSHA).
‘Unionization led to a 78 per cent increase in employer compliance with OSHA ’ s requirement to report workplace injury and illness data, ” said the

lead author of the study, Adam Dean, professor of political science at the George Washington University, adding: ‘Reporting such information helps

make nursing homes safer. ”

Adam Dean, Jamie McCallum, Atheendar S Venkataramani, and David Michaels. The Effect Of Labor Unions On Nursing Home Compliance With OSHA ™ s

Workplace Injury And lliness Reporting Requirement, Health Affairs, volume 42, number 9, September 2023. www.healthaffairs.org

45 Prospective study on new and emerging occupational safety and health risks associated with digitalisation by 2025. European Agency for Safety and
Health at Work.(https://osha.europa.eu/sites/default/files/Foresight_new_OSH_risks_2025_report.pdf)
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46 Article 3 of Convention 155 of the ILO states: ‘the term health, in relation to work, indicates not merely the absence of disease or infirmity; it also
includes the physical and mental elements affecting health which are directly related to safety and hygiene at work. ”
https://normlex.ilo.org/dyn/nrmix_en/f?p=NORMLEXPUB:12100:0::-

NO:P12100_ILO_CODE:C155
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47 ILO Convention 155 Article 19 gives this wider right to representation:

(e) workers or their representatives and, as the case may be, their representative organizations in an undertaking, in accordance with national law and
practice, are enabled to enquire into, and are consulted by the employer on, all aspects of occupational safety and health associated with their work; for
this purpose technical advisers may, by mutual agreement, be brought in from outside the undertaking;
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48 For the sake of readability, we will only name people with mental health issues, although we are also including neurodivergent people.
49 https://www.who.int/news-room/fact-sheets/detail/mental-health-at-work?utm_source=chatgpt.com



U bl
non

equal
opportunities

T—=BADBRELTWDLOE, MEORENRSNDZ LiIckoT, &FL LT, K= 2 F T, A2
AL ADRER, TR, EER, BBEITREANM LT 2D L) 2 e7E, BlAIE, FikMEOmss g o k3,
RLIER ORI, EIIIRBSEATRES) . BAFext NBEMR, M WIS il e & B L T %, G0

BSEEIFT 0T T 2%, A Z VAR B U 72 RENE 58 0SSR L. fkRERIICE S T& 2 &
KRG SN TN D, ZNbDT 7T ME, BRI ERE YTy 7 (BERRLE RIS RN 2 & L)
& TET U AHS MBI ZRERIR 7 T i AE . TBE ORI RG IR & A 2 F L ZARTE D
REIREEI & > LT D,

BB XBET 0T LI, BEDOA L Z L~V EOMBEE X HENOBIER - BREVEEAMRET 5729,
FENRREAOHEEHFFZ2ZET I O THD, b7 7T AT RERRF ZEHE L TR, Mn
TRWER) « R BNV EDOIREZIT RN G A AIREZR IR Y RN A E BT 2 X 5 IRAET 5,
COXEITEE, EBEE S cERAY—ERIINA, DEESHI AN T = a Tl T AR R DY
TR S, ARG CHEO RN bR vV T REMEZES Z L ZREICT 5,

(54 :

AT Lo TE, 2 AT L FL—= 0 FORBATTEIREE (CBT) 72 X DB
IR T, BLEERRBRE LR TOEERE S HITHMIET D,

" -

b
FRCEZEROF, HERGBKE (LO) H16155563 L USEI7TLSEIE ISR, BEEREY — e 2 Z Do Sz V
P—EAZER T, DO OEBRHNICREET 5 2 Th D, /
ZIUCT XY BB IREER ARSI ~ DR < B - ISR ZZIT v, A U H LA L G5
(ZXI D BB OREREATRE /R T 7 e —F 3L SN D,

50 Mental Health in the Workplace, Annual Review of Organizational Psychology and Organizational Behavior, Volume 10, 2023.
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