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1 International Labour Organization. (2022). ILO Social Dialogue Report 2022: Collective Bargaining for an Inclusive, Sustainable and
Resilient Recovery. https.//www.ilo.org/publications/flagship-reports/social-dialogue-report-2022-collective-bargaining-inclusive

2 United Nations. (1995). Beijing Declaration and Platform for Action.
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26 Pillinger, J., Schmidt, V., & Wintour, N. (2016). Collective Bargaining and Gender Equality. International Labour Organization.
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35 UNI Global Union. 40x40 Campaign. https://www.uni40for40.org/
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36 “CSR (Corporate Social Responsibility) is a management concept whereby companies integrate social and environmental concerns in
their business operations and interactions with their stakeholders. CSR is generally understood as being the way through which a company
achieves a balance of economic, environmental and social imperatives (“Triple-Bottom-Line- Approach”), while at the same time addressing
the expectations of shareholders and stakeholders” (https://www.unido.org)

37 International Labour Organization. (2018). Global Wage Report 2018/19: What Lies Behind Gender Pay Gaps.
https://www.ilo.org/publications/global-wage-re- port-201819-what-lies-behind-gender-pay-gaps
38 Ibid
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39 professional Footballers Australia. Matildas Collective Bargaining Agreement. https://pfa.net.au/collective-bargaining/matildas-cba/
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42 International Labour Organization. (2021). Care Work and Care Jobs for the Future of Decent Work.
https://www.ilo.org/publications/ca- re-work-and-care-jobs-future-decent-work
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43 | a Asociacion Bancaria, Banco de la Nacién Argentina, and UNI Global Union. (2023). Acta de Acuerdo sobre Ampliacion
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‘ 44 Government of Sweden. Gender Equality Policy. https://www.government.se/government-policy/gender-equality/

45 Swedish Social Insurance Agency. Parental Benefit.
https.//www.forsakringskassan.se/english/parents/when-your-child-is-born/parental-benefit
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47 Government of Costa Rica. (2021). Red Nacional de Cuido y Desarrollo Infantil se Fortalece en Ultima Administracion.
https://presidencia.go.cr/co- municados/2021/03/red-nacional-de-cuido-y-desarrollo-infantil-se-fortalece-en-ultima-administracion/

48 Instituto Mixto de A yuda Social (IMAS). (2022). Red Nacional de Cuido y Desarrollo Infantil: Informe de Gestién 2018-2022.
Government of Costa Rica. [No public URL available]



Unmml
Lnion
NEGOTIATING COLLECTIVE BARGAINING WITH A GENDER PERSPECTIVE
P.l]llﬂl A Manual to Promote Equal Opportunities in The World of Work
opportunities Manual for Delegates

45 D U A—BRICEDI(HBREEE

Z & A EDFBEZ A (OHS) v A7 Ak, BHEELZ P LIZEFINTWE, ZOET Viditt
DBFEZYRL., LhEE+DICRETE TR,

ZHEIFUTOL S RERPOBEHEDO Y X7 ICHEE LTV 5:

AEmEER - AFEHER .

ML ST OEFEOWSNIC L A O0EESA R L2
o SAEVEZEICBEE T D5 EORGEA L

« DB IR~DRENKRIES LTV RWEFYE

DU
 BPEIT & > CHEIZRRE TRV A AR

e RN IS RIT L D Bl TRV S~
DA DR &

Ve F—CREB LTI BZEHmAECIUTEEDILEND S ¢

- MBI OV = o F—DERAERE L N LR
- R E IR O EE T D TRIE

- ARMEAICEET D ELE

- HAEHNCEUE L7 TR

- PR V2 TSN T A A PO RIETFIA
DB U R 7 G

PHEREFEIZETSH3D0 M)

UNIBES IS RIE, Bk 23610 D e O ERIZ B3 2 30 D B 2 M1 (e /L3 2 e B 2 fiR #H A4 3RE L 7250

PRI - PR BEARIZRPERZ 720 T KL RIS BREE O, IRILMERE. AEWED L ORE, IR
TR L OERDERNN TRWFEZ G RETH D,

FE s BT EhE. @O iR~ T 7 A ARRIEO O DR O 5. AT 4 7~ O, B
PIEHIE > H R IR HEE 72 & DJEIR 2 FF O 7@ E ~DOEE 218 U T, HROEFIZH LT RETH D,

TR PARRATR DAL EME D BB 52 5 T L AR L. IR, R AREE A Y 2 —
I RSB~ OT 7B A AT 4 7~ O S ORSSREE O N LETH S,

49 European Agency for Safety and Health at Work. Gender Issues in Safety and Health at Work. https://osha.europa.eu/en/themes/gender
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* Beijing Declaration and Platform for Action (UN Women):
https://www.unwomen.org/en/digital-library/publications/2020/02/beijing-declaration-and-platform-for-action
* UN Gender Snapshot 2025: https://documents.un.org/doc/undoc/gen/g24/196/19/pdf/g2419619.pdf
* UN Women Gender Equality Glossary: https://www.unwomen.org/en/digital-library/genderterm

* UN Working Group on Discrimination Against Women and Girls (2024). Escalating Backlash Against
Gender Equality and the Urgency of Feminist Responses:
https://www.ohchr.org/en/documents/thematic-reports/ahrc5651-escalating-backlash-against-gender-equalit y-
and-urgency

* United Nations Global Compact. Diversity, Equity and Inclusion:
https://unglobalcompact.org/take-action/action/dei
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* International Labour Organization. (1948). C087 - Freedom of Association and Protection of the Right to
Organize Convention (No. 87):
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT _ID:312232

* International Labour Organization. (1949). C098 - Right to Organize and Collective Bargaining Convention (No. 98):
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT _ID:312243

* International Labour Organization. (1951). C100 - Equal Remuneration Convention (No. 100):
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C100

* Interational Labour Organization. (1958). C111 - Discrimination (Employment and Occupation) Convention (No. 111):
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT _ID:312256
* International Labour Organization. (2000). C183 - Maternity Protection Convention (No. 183):
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT _ID:312327

* International Labour Organization. (2019). C190 - Violence and Harassment Convention (No. 190):
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C190

* International Labour Organization. (2019). ILO Centenary Declaration for the Future of Work:
https://www.ilo.org/about-ilo/mission-and-impact-ilo/ilo-centenary-declaration-future-work-2019

* International Labour Organization. (2019). A Quantum Leap for Gender Equality: For a Better Future of
Work for All: https://www.ilo.org/publications/quantum-leap-gender-equality-better-future-work-all

* International Labour Organization. (2021). Care Work and Care Jobs for the Future of Decent Work:
https://www.ilo.org/publications/care-work-and-care-jobs-future-decent-work

* International Labour Organization. (2022). ILO Social Dialogue Report 2022: Collective Bargaining for an
Inclusive, Sustainable and Resilient Recovery:
https://www.ilo.org/publications/flagship-reports/social-dialogue-report-2022-collective-bargaining-inclusive
* International Labour Organization. (2024). ILO Social Dialogue Report 2024: Social Dialogue at the
Highest Level for Economic Development and Social Progress:
https://www.ilo.org/publications/social-dialogue-report-2024

* International Labour Organization. ILOSTAT Database: https://ilostat.ilo.org/

* International Labour Organization. Topics: Collective Bargaining and Labour Relations:
https://www.ilo.org/topics/collective-bargaining-labour-relations


http://www.unwomen.org/en/digital-library/publications/2020/02/beijing-declaration-and-platform-for-action
http://www.unwomen.org/en/digital-library/genderterm
http://www.ohchr.org/en/documents/thematic-reports/ahrc5651-escalating-backlash-against-gender-equalit
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_INSTRUMENT_ID%3A312232
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A12100%3AP12100_INSTRUMENT_ID%3A312243
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_ILO_CODE%3AC100
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A12100%3AP12100_INSTRUMENT_ID%3A312256
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A12100%3AP12100_INSTRUMENT_ID%3A312327
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_ILO_CODE%3AC190
http://www.ilo.org/about-ilo/mission-and-impact-ilo/ilo-centenary-declaration-future-work-2019
http://www.ilo.org/publications/quantum-leap-gender-equality-better-future-work-all
http://www.ilo.org/publications/care-work-and-care-jobs-future-decent-work
http://www.ilo.org/publications/flagship-reports/social-dialogue-report-2022-collective-bargaining-inclusive
http://www.ilo.org/publications/social-dialogue-report-2024
http://www.ilo.org/topics/collective-bargaining-labour-relations
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* Pillinger, J., Schmidt, V., & Wintour, N. (2016). Collective Bargaining and Gender Equality. International
Labour Organization:

https://www.ilo.org/sites/default/files/wecmspS/groups/public/@ed _protect/@protrav/@travail/documents/pu
blication/'wcms 528947 .pdf

UNI O&#H
* UNI Global Union Equal Opportunities Department. Break the Circle! Campaign:
https://en.breakingthecircle.org/
* UNI Global Union Equal Opportunities Department. (2024). Digital or Physical — Every Workplace Should Be
Safe: Unions Against Technology-Facilitated Gender-Based Violence. Campaign leaflet.
* UNI Global Union. (2024). #16Days - UNI Mobilizes Unions to Confront Online Violence and Harassment:
https://uniglobalunion.org/news/16days-uni-mobilizes-unions-to-confront-online-violence-and-harassment/
* UNI Global Union Equal Opportunities Department. UNI Women's Mentoring Programme:
https://en.uni-iwd.org/mentoring/
* UNI Global Union Equal Opportunities Department. Manual for UNI Mentoring Program:
https://en.uni-iwd.org/descargas/manualper cent20forper cent20uniper cent20mentoringper
cent20program-enper cent20_en.pdf
* UNI Global Union. 40x40 Campaign: https://www.uni40for40.org/
* UNI Global Union Equal Opportunities Department. Gender Equality Guide:
https://uni-iwd.org/pdf/gender_equality/ GENDERper cent20EQUALITY_EN.pdf
* UNI Global Union Equal Opportunities Department. Equity in Union Culture: Good Practices in Gender
Equity in Union Organizations: https://es.uni-iwd.org/descargas/GoodPracticesES.pdf
* UNI Global Union Equal Opportunities Department. The Need for a Gender Perspective on OHS:
https://en.uni-womens-health.org/descargas/en/OHS_Guide_en.pdf
* UNI Global Union Equal Opportunities Department. (2024). The 3 'M's on Occupational Health & Safety:

* Maternity: https://en.uni-womens-health.org/descargas/en/2024/maternity _en.pdf

* Menstruation: https://en.uni-womens-health.org/descargas/en/2024/menstruation_en.pdf

* Menopause: https://en.uni-womens-health.org/descargas/en/2024/menopause_en.pdf
* UNI Global Union Equal Opportunities Department. (2025). Mental Health at Work: A Fundamental Right:
https://en.uni-womens-health.org/descargas/en/2025/fundamental_right_en.pdf
* UNI Europa. Cross-Sectoral Guidelines on Violence and Harassment at Work: https://uniglobalunion.org/wp-
content/uploads/EU-Cross-Sectoral-Guidelines-on-Violence-and-harasseme nt-at-work_ Official.pdf
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* UNI Global Union and Inditex. (2024). Global Agreement:
https://www.uni-europa.org/news/uni-global-union-inditex-global-agreement-2024/

* BNP Paribas and UNI Global Union. (2024). Agreement on the Fundamental Rights and Global Social Floor

of the BNP Paribas Group.

* Société Générale. (2023). Global Agreement on the Rights of Société Générale Group Employees:
https://www.societegenerale.com/sites/default/files/documents/2023-06/2023-global-agreement-on-the-ri  ghts-
of-societe-generale-group-employees.pdf


https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@ed_protect/@protrav/@travail/documents/pu%20blication/wcms_528947.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@ed_protect/@protrav/@travail/documents/pu%20blication/wcms_528947.pdf
http://www.uni40for40.org/
http://www.uni-europa.org/news/uni-global-union-inditex-global-agreement-2024/
http://www.societegenerale.com/sites/default/files/documents/2023-06/2023-global-agreement-on-the-ri
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 La Asociaciéon Bancaria, Banco de la Nacion Argentina, and UNI Global Union. (2023). Acta de Acuerdo sobre
Ampliacion y/o Modificacién de Régimen de Licencias del Banco de la Nacion Argentina.

* Development Bank of the Philippines Employees Association (DDHEA). Collective Bargaining Agreement
(2024). Article XII: Women's Rights and Gender Equality.

* Professional Footballers Australia. Matildas Collective Bargaining Agreement:
https://pfa.net.au/collective-bargaining/matildas-cba/

B OBEEH

* Government of Sweden. Gender Equality Policy:
https://www.government.se/government-policy/gender-equality/

» Swedish Social Insurance Agency. Parental Benefit:
https://www.forsakringskassan.se/english/parents/when-your-child-is-born/parental-benefit

* Statistics Sweden. (2024). Labour Force Surveys:
https://www.scb.se/en/finding-statistics/statistics-by-subject-area/labour-market/labour-force-surveys/

* Government of Costa Rica. (2021). Red Nacional de Cuido y Desarrollo Infantil se Fortalece en Ultima
Administracion:
https://presidencia.go.cr/comunicados/2021/03/red-nacional-de-cuido-y-desarrollo-infantil-se-fortalece-en-
ultima-administracion/

¢ Instituto Mixto de Ayuda Social (IMAS). (2022). Red Nacional de Cuido y Desarrollo Infantil: Informe de
Gestion 2018-2022. Government of Costa Rica.

S

* European Agency for Safety and Health at Work. Gender Issues in Safety and Health at Work:
https://osha.europa.eu/en/themes/gender

* Serrano, M. R., & Viajar, V. D. Q. (2022). Transformative Strategies Towards Gender Equality in Trade
Unions: A Handbook. Friedrich-Ebert-Stiftung: https://library.fes.de/pdf-files/bueros/nepal/19249.pdf

* Inter-American Institute of Human Rights. (2008). Herramientas Basicas para Integrar la Perspectiva de
Género en Organizaciones que Trabajan Derechos Humanos: https://www.corteidh.or.cr/tablas/25753.pdf

* World Bank. (2024). Women, Business and the Law 2024: https://wbl.worldbank.org/


https://www.government.se/government-policy/gender-equality/
https://www.forsakringskassan.se/english/parents/when-your-child-is-born/parental-benefit
http://www.scb.se/en/finding-statistics/statistics-by-subject-area/labour-market/labour-force-surveys/
http://www.corteidh.or.cr/tablas/25753.pdf
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