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A Roadmap for Women's Rights

2 1.0 Violence and Harassment Convention, 2019 (No. 190)

3 |LO Violence and Harassment Recommendation, 2019 (No. 206)

4 safe and healthy working environment is a fundamental principle and right at work



https://commission.europa.eu/news/eu-roadmap-womens-rights-renewed-push-gender-equality-2025-03-07_en#%3A%7E%3Atext%3DThe%20Roadmap%20aims%20to%20build%2Con%20combating%20violence%20against%20women
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https://www.ilo.org/topics-and-sectors/safety-and-health-work/safe-and-healthy-working-environment-fundamental-principle-and-right-work
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5 Joint Declaration on Remote Work and New Technologies by the European Social Partners in the Banking Sector
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e EU Directive 2024/1385 on combatting violence against women and domestic violence

e The EU Roadmap for Women’s Rights

e European Social Dialogue: Multi-Sectoral Guidelines to Tackle Third-Party Violence and Harassment Related to

Work (2010)

e European Commission: What is gender-based violence?

e EIGE: Cyber violence against women

e |LO Violence and Harassment Convention, 2019 (No. 190)

e |LO Violence and Harassment Recommendation, 2019 (No. 206)

e |LO: A safe and healthy working environment is a fundamental principle and right at work

®  Council of Europe Convention on preventing and combating violence against women and domestic violence
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https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_ILO_CODE%3AR206
https://www.ilo.org/topics-and-sectors/safety-and-health-work/safe-and-healthy-working-environment-fundamental-principle-and-right-work
https://www.ilo.org/topics-and-sectors/safety-and-health-work/safe-and-healthy-working-environment-fundamental-principle-and-right-work
https://www.coe.int/en/web/istanbul-convention
https://www.coe.int/en/web/istanbul-convention
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